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government departments and agencies on main-
streaming a gender perspective in the development of
all policies and programmes and, since then, the
Ministry has published The Full Picture: Guidelines for
Gender Analysis and conducted over 20 gender analysis
seminars. The focus for the Ministry in the medium
term is to work with central agencies on improving the
quality of policy advice provided to government, by
developing a means of ensuring that other government
agencies are accountable for implementing gender
analysis in all aspects of their work. The Ministry also
plans to develop a Maori Women'’s Analysis
Framework to put gender analysis in the context of the
Treaty of Waitangi.

Publications referred to

The Beijing Declaration and the Platform for Action: Fourth
World Conference on Women, Beijing, China, 4-15 September
1995 1996, New York, United Nations Department of Public
Information. Referred to in this text as Platform for Action.

Contraception, Sterilisation and Abortion Act 1977, Wellington,
NZ Government. (Statutes of New Zealand. Public Acts,
1977 no.112; RS 28)

ARTICLE TWO

Domestic Violence Act 1995, Wellington, NZ Government.
(Statutes of New Zealand. Public Acts, 1995 no.86)

Guardianship Act 1968, Wellington, NZ Government. (Statutes
of New Zealand. Public Acts, 1968 no.63; RS 9)

Health and Disability Commissioner Act 1994, Wellington, NZ
Government, (Statutes of New Zealand. Public Acts, 1994
no.88)

Health and Disability Commissioner (Code of Health and
Disability Services Consumers’ Rights) Regulations 1996 (New
Zealand. Statutory Regulations, 1996 SR 1996/78) Also
published by the Commissioner as a pamphlet with the title
Code of Health and Disability Consumers’ Rights (1996).

Human Rights Act 1993, Wellington, NZ Government, (Statutes
of New Zealand. Public Acts, 1993 no.82)

Human Rights in New Zealand: New Zealand’s Third Report to
the United Nations Human Rights Committee on
Implementation of the International Covenant on Civil and
Political Rights 1995, Wellington, Ministry of Foreign Affairs
and Trade.

New Zealand Bill of Rights Act 1990, Wellington, NZ,
Government. (Statutes of New Zealand. Public Acts, 1990
no.109)

The Full Picture: Guidelines for Gender Analysis, Ministry of
Women’s Affairs, New Zealand, 1996.
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ARTICLE 3
THE DEVELOPMENT AND
ADVANCEMENT OF WOMEN

States Parties shall take in all fields, in particular in the political, social, economic

and cultural fields, all appropriate measures, including legislation,

to ensure the full development and advancement of women, for the purpose

of guaranteeing them the exercise and enjoyment of human rights and

fundamental freedoms on a basis of equality with men.

New Zealand’s second periodic report to the CEDAW Committee outlined the progress made on eliminating legal
discrimination against women. See Article 2: Anti-Discrimination Measures for the period January 1994 to

February 1998.

WOMEN WITH DISABILITIES!

The 1996 Household Disability Survey carried out by
Statistics New Zealand found that 19 percent of the
New Zealand population live with a disability or
long-term health problem. The analytical data specifi-
cally relating to women will become available during
1998. A full description of the survey is contained in
Article 12: Health.

Over half (52 percent) of people with disabilities are
women. Sixty-one percent of women aged 75 and over
and resident at home have a disability, often
age-related. Impaired mobility is the most common
disability to affect women in all age groups, especially
women in the older age groups. Details are provided
under Article 12: Health,

At 34 percent, the labour force participation rate for
women with disabilities is less than for other women
(56 percent). The largest occupational groups for
women with disabilities are service and sales work
(17,400), clerical (16,300), and elementary
occupations (11,800). The next highest groups are
now the professions (10,600) and technicians and
associated professional groups (9,700).

Human Rights Act 1993

In the 1996/97 year 19 percent of the formal
complaints to the Human Rights Commission were on
the grounds of disability, with over half of the

1 This section is included under Article 3 in line with the
CEDAW Committee’s General Recommendation no.18
(Tenth Session, 1991)

complaints relating to the provision of goods and
services. It is not known how many of these
complaints were made by women.

The Human Rights Commission has recently
funded an advocacy training programme to increase
the confidence of people with disabilities in making a
complaint about discrimination.

Support

The Household Disability Survey revealed that women
with disabilities have a high rate of home ownership,
and many older women who have a disability own
their own homes. Younger women, especially those
who have acquired a disability at an early age, are more
likely to live in rented accommodation, including that
provided by Housing New Zealand, the
government-owned rental housing enterprise.

As a result of a complaint made to the Human
Rights Commission, accessible bus services have been
introduced on a few urban routes. Subsidised taxi
vouchers are available in most urban centres and in
some smaller rural centres, under the Total Mobility
Scheme for people with mobility disabilities, which is
administered by local government authorities.

The Department of Social Welfare provides a
supplementary disability allowance to people who
receive welfare benefits, New Zealand Superannuation
retirement income, or low wages, to help meet
additional costs such as transportation or medication.



ARTICLE THREE

The provision of those disability support services Publication referred to
provided in the health sector is covered under Human Rights Act 1993, Wellington, NZ Government. (Statutes
Article 12: Health. of New Zealand. Public Acts, 1993 no.82)
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ARTICLE 4
ACCELERATION OF EQUALITY
BETWEEN MEN AND WOMEN

(1) Adoption by States Parties of temporary special measures aimed at
accelerating de facto equality between men and women shall not be considered
discrimination as defined in the present Convention,
but shall in no way entail as a consequence the maintenance of unequal or separate
standards; these measures shall be discontinued when the objectives of equality of
opportunity and treatment have been achieved.

(2) Adoption by the States parties of special measures,
including those measures contained in the present Convention, aimed at protecting

maternity shall not be considered discriminatory.

EQUAL EMPLOYMENT
OPPORTUNITIES

Details of equal employment opportunities to reduce
systemic discrimination against a range of groups,
including women, are described under Article 11:
Employment.

TEMPORARY MEASURES

The Human Rights Act 1993 protects temporary
measures provided they are put in place to assist
persons or groups of persons against whom discrimi-
nation would be unlawful, and who may need
assistance or advancement in order to achieve an equal
place with other members of the community. The Act
also removed the requirement to seek approval from
the Human Rights Commission for such programmes.
While this made it easier to establish programmes,
data on such programmes is not readily available,
Section 74 of the Human Rights Act provides that
favourable treatment granted because of a woman’s

pregnancy or childbirth, or a person’s responsibility
for care of children or other dependants, does not
constitute a breach of that Act.

MATERNITY PROTECTION

There have been no significant changes to the law on
maternity protection during the reporting period.
Some of the measures for antenatal women and for
discrimination against parents are outlined under
Article 12: Health and Article 11: Employment.

MEASURES TO ADDRESS BARRIERS
TO EQUALITY IN EMPLOYMENT

Measures to address barriers to equality in
employment are outlined in Article 11: Employment.

Publication referred to

Human Rights Act 1993, Wellington, NZ Government, (Statutes
of New Zealand. Public Acts, 1993 no.82)
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