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On Board 
Email Newsletter of the Ministry of Women’s Affairs Nominations Service  

August 2008 
 
Nga mihi mahana ki a koutou katoa. Welcome to the tenth edition of On Board. 
 
In this edition: 
 

• Message from the new Nominations Service Director 
• Period of restraint 
• Being contacted by the Service 
• Furthering your career on boards and committees 
• Appointments of women to state sector boards and committees 

 
 
Message from the new Nominations Service Director 
 
After four months as Director of MWA’s Nominations Service, I’ve come to appreciate 
the Service’s role as both a contributor to effective governance in the state sector, 
and as an agency charged with stimulating progress towards government’s goal of 
equal participation of women on state sector boards and committees. 
 
The Institute of Directors in New Zealand notes in a recent publication that effective 
governance is characterised by debate, thoughtful challenge and dissent, 
commitment, candour and trust. I see the women registered with our database as 
well-placed to contribute in those areas. Collectively you hold a wealth of expertise 
for government to draw on in ensuring a high-performance governance culture 
across the state sector. 
 
The Service works to ensure that suitably qualified women are considered for 
positions as they arise across the state sector’s 412 boards and committees. For 
those of you who are eager to develop your governance careers, we encourage you 
to seek out positions for yourselves. Some ideas of how this might best be achieved 
are included in this issue of On Board. 
 
Thank you to those of you who have sent me messages of welcome. I’d like to 
acknowledge the efforts of my predecessor, Joan Isaac, whose successful work with 
the Service over the past four years is apparent in the positive feedback I’ve received 
from many of you. 
 
Pamela Cohen 
Director, Nominations Service 
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Period of restraint 
 
There is a slowdown in appointments activity at this time because Ministers avoid 
making significant appointments decisions in the three months before a general 
election.  This is known as the ‘period of restraint’.  
 
What this means for you 
 
We’re unlikely to contact you about state sector board roles before the election.  We 
may still contact you about community/private sector roles. 
 
This is an excellent time to ‘regroup’.  You may want to update your CV with us 
(particularly if it is over a year old), or update us on any achievements since we were 
last in contact. 
 
What this means for the Service 
 
The downturn in requests does not mean downtime for us!  The period of restraint 
gives the Service a welcome opportunity to:  

• review its systems 
• develop new strategies to help increase the participation rates of women in 

board roles 
• target suitable women to fill identified gaps in our database. 
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Being contacted by the Service 
 
Occasionally the Service hears from women who are registered with our database, 
but have not been approached by us as often as they would like to be about 
opportunities on boards and committees. 
 
Last year, the Service was asked by government agencies to nominate women for 
positions on 246 state sector boards and committees. More than 2700 women are 
registered with the Nominations Service database. 
 
We receive specific criteria for each vacancy.  We only contact the women registered 
with us that we believe best fit those criteria.   
 
As you can see, the probability of being contacted about any given vacancy is not 
high.  However, over time there is more chance you will be contacted, as vacancies 
emerge that best match your skills and experience. 
 
In addition, increasingly the Service informs the women on our database about 
governance opportunities outside the state sector, for which they can choose to 
apply. Board roles with Gymsports NZ and the Wellington Housing Trust are two 
recent examples. 
 
What can you do to increase your chances of being contacted? 
 
Please keep in mind we can only work with the information you have provided us. 
 
Once again, updating your CV is a good idea – that way we can take into account 
your recent achievements and roles when searching for suitable candidates. 
 
You can email us an updated CV, or we can send you the CV we have on file here 
for your amendments.  If you’re making changes to an earlier CV, it’s helpful if you 
use the Track Changes function so we can quickly tell what has changed. 
 
It’s also useful for us to know the areas you’re interested in.  If, for example, you’re 
interested in conservation roles, but this isn’t on your CV, your name won’t come up 
when we search for candidates. 
 
 
Furthering your career on boards and committees 
 
Another question we are often asked is “what can I do to further my governance 
career?” 
 
This is a great question.  We encourage you to be as proactive as possible in 
advancing your career on boards and committees.  Your own efforts and drive will be 
the deciding factor in your successes in this area. 
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Some things you can do 
 

• Signal your interest through your networks and build your profile. 
• If you are in paid employment, stand out in your day job.   

o Making an impact in your work roles is often the first step towards being 
noticed for boards and committees.   

o Experience in senior management roles is often sought. 
• Look out for advertised opportunities in the Public Notices or Job Vacancies 

section of the paper. 
• Members of the Institute of Directors in New Zealand can take advantage of 

the institute’s Not For Profit Director Recruitment service (www.iod.org.nz) 
• There are many opportunities to take on a board or committee role in your 

community or on professional associations.  For example, you might consider 
standing for a school Board of Trustees or the presidency of a local branch of 
your professional association. 

 
We’re keen to hear any other suggestions from registered women as to what has 
worked for them! 
 
Appointments of women to state sector boards and committees 
 
Congratulations to all the women recently appointed to state sector boards and 
committees.  They include: 
 
Pacific Development and Conservation 
Trust 
Dr Eve Cox 
Rae Julian 
 
Industrial Research Ltd 
Catherine Drayton 
 
Institute of Geological and Nuclear 
Sciences Ltd 
Jane Taylor 
 
National Institute of Water and 
Atmospheric Research Ltd 
Helen Robinson  
 
New Zealand Forest Research Institute 
Ltd 
Bronwyn Monopoli as deputy chair 
 
Research and Education Advanced 
Network New Zealand Ltd 
Jane Taylor as deputy chair 
 
 

Legal Aid Review Panel 
Wendy Aldred  
Linda Kaye  
Miriam Long  
Julia O'Connor  
 
Guardians Establishment Committee 
(for the Waikato River negotiations) 
Traci Houpapa 
Andra Neeley 
Jenni Vernon  
 
The Correspondence School 
Carol Moffatt 
Nori Parata  
 
National Council for the Employment of 
Women 
Lorraine Skiffington 
Frances Diver 
 
Waikato Institute of Technology 
Council 
Dianne Yates 
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Counties Manukau District Health 
Board 
Miria Andrews 
 
Wairarapa District Health Board 
Liz Mellish 
 
Canterbury District Health Board 
Elizabeth Cunningham  
 
Airways Corporation of New Zealand 
Ltd 
Susan Paterson as deputy chair 
Susan Putt 
 
Genesis Power Ltd 
Barbara Elliston 
 
Sports Tribunal of New Zealand 
Dr Lynne Coleman  
Anna Richards 
 
Learning Media Ltd 
Dianne Yates 
 
Foundation for Research, Science and 
Technology Board 
Denise Church  
Prof Roberta Farrell  
 
Mental Health Commission 
Bice Awan 
 
Whanganui District Health Board 
Nancy Tuaine 
 
Minister of Pacific Island Affairs' 
Advisory Council  
Mary Cole 
Sally Ikinofo 
 
ASB Community Trust 
Ann Hartley 
 
The Eastern and Central Community 
Trust  
Kaye McAulay 
 
TSB Community Trust 
Marise James  

 
Trust Waikato 
Dianne Yates  
 
The Bay of Plenty Community Trust 
Mary Dillon  
 
The Community Trust of Canterbury 
Edie Moke  
Linda Rutland  
Liz Collyns  
 
The Community Trust of Mid and 
South Canterbury 
Jean Taylor  
 
The Community Trust of Otago  
Nina Kirifi-Alai  
Noeline Munro  
 
The Community Trust of Wellington 
Karen Sagaga 
 
Lottery Bay of Plenty Community 
Distribution Committee 
Trish Hanlen 
 
Lottery Community Sector Research 
Committee  
Ruth de Souza  
Tagaloatele Dr Peggy Fairbairn-Dunlop 
Allison Kirkman 
 
Lottery Health Research Distribution 
Committee  
Dr Sarah Young 
 
Lottery Individuals with Disabilities 
Distribution Committee  
Allison Franklin  
Beverley Grammer  
Lynne Nicholl  
 
Gambling Commission  
Mary Richardson  
 
Deputy Legal Complaints Review 
Officer 
Hanneke Bouchier 
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Kordia Group Ltd 
Lorraine Witten 
 
Confidential Listening and Assistance 
Service  
Judge Carolyn Henwood 
 
Board of Inquiry for a National Policy 
Statement for Freshwater Management  
Jenni Vernon 
 
Te Waka Toi Board of Creative New 
Zealand  
Kura Te Waru Rewiri 
 
Growth and Innovation Advisory Board 
Jo Brosnahan  
Sue Suckling 
 
Road Safety Trust  
Alicia Gainsford as youth 
representative 
 
New Zealand Qualifications Authority  
Shona Smith  
 
Securities Commission 
Liz Hickey  
 
New Zealand Registered Architects 
Board  
Kate Davenport as deputy chair 
Helen Tonkin 
 

Plumbers, Gasfitters, and Drainlayers 
Board  
Hazel Armstrong  
 
Museum of New Zealand Te Papa 
Tongarewa 
Sue Piper  
 
Radio New Zealand 
Yvonne Sharp  
 
Charities Commission  
Patricia McKelvey 
 
New Zealand Transport Agency 
Christine Caughey 
 
New Zealand Conservation Authority  
Louise Savage  
Yvonne Sharp 
 
Securities Commission  
Mai Chen  
Prof Keitha Dunstan 
 
Food Standards Australia New 
Zealand 
Dianne Yates 
 
Board of Inquiry on the Proposed New 
Zealand Coastal Policy Statement 
Kathryn Edmonds 
 
Criminal Justice Advisory Board   
Margaret Eames  
Judge Margaret Lee  
Valery Sim  
Lynette Stewart 

 
A list that includes reappointments as well as new appointments is up on our website 
in the ‘What’s New?’ section. 
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Keeping in touch 
 
We’re always happy to talk with you either by phone or in person about your CV and 
your potential for nomination.  If you are going to be in Wellington and would like to 
meet, then give us a call on (04) 916-5814. 
 
The Team  
 
Pamela Cohen 
Director, Nominations Service 
(04) 916 5849, email cohen@mwa.govt.nz 
 
Sean Molloy 
Nominations Advisor 
(04) 916 5814, email molloy@mwa.govt.nz 
 
Chris Gilman 
Nominations Assistant 
(04) 916-5824, email gilman@mwa.govt.nz 
 
Joy Aberdein, and  
Steve Hickey 
Executive Assistants 
(04) 916 5820, email noms@mwa.govt.nz 
 
If you have any queries about the information in this newsletter, or the Nominations 
Service in general, please contact Sean or Pamela. 
 
If you do not wish to receive On Board in future please email molloy@mwa.govt.nz 
with ‘No thanks’ in the subject line and we will take you off our mailing list. 
 
 
The information contained in this e-mail message is intended for the addressee only and is not 
necessarily the official view or communication of the Ministry of Women's Affairs.  If you are not the 
intended recipient you must not use, disclose, copy or distribute this message or the information in it.  
If you have received this message in error, please e-mail or telephone the sender immediately. 
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